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On April 29th, in partnership with the Mental Health and Wellness Committee, the Office of Student 
Equity & Success held its first Equity MINDset Conference featuring guest speaker Anthony McLean. 
President Daniel Peck delivered the welcoming remarks, and student leaders helped in coordinating the 
event. The evening was modeled after Mission’s Community Conversations with Students and the 
conference was an opportunity for the college to engage administrators, faculty, staff, and students in 
an honest conversation about race and mental health.  

4/29 COMMUNITY CONVERSATION STUDENT DEMOGRAPHICS 

 

            

Out of the students who participated in the Community Conversation, 37% are first in their 
families to go to college, 61% are low-income, 3.7% are AB540 students, and 2% identify as 
Lesbian, Gay, Bisexual, or Transgender. 

Gender:         Enrollment Status: 

Female—74%                    Full-Time: 52% 

Male—26%        Part-Time: 42% 

Non-Binary—%                                                                                            Not Enrolled: 6% 

 

Following Mr. McLean’s talk on race, mental health, and self-care, the attendees were randomly 
assigned to various break out rooms facilitated by members of the college community (either a faculty, 
staff or student) guided by the following questions to use in their discussion:   

Ethnicity Percent 
  African American 9% 

Asian  35% 
 Filipino 11% 
Hispanic 31% 

Two or More 4% 
White 9% 

Unknown N/A 

Age Group Percent  
19 or less   20% 

20-24   30% 
25-29   7% 
 30-34  17%  
 35-39  9% 
40-49   7% 
50+ 9% 



 
 

Equity MINDset Conference 
Campus Wide Report 

Office of Student Equity and Success 
 

1. When was the first time or the “aha” moment you realized that “race” or “racism” is a factor in 
society in terms how we view each other, how others view you, and the consequences of those 
racial perceptions/biases?   

2. How has being on social media during the Black Lives Matter era with the rise in hate crime 
due to the pandemic impacted your mental health? (the good, the bad, the ugly---please share 
your truths)  

3. If we acknowledge that white supremacy/racism is a virus that hurts all communities (BIPOC 
and even working-class whites), what are some potential plan(s) of action that can help us move 
forward as an individual, community, education institution, and political entity? 

There were 8 break out rooms and 30 minutes allotted for the discussion in that small group. Groups 
were not expected to cover all the questions but use them as discussion guides. In the large group, the 
facilitators shared what was discussed in the breakout rooms, and the following are some of the 
common themes that emerged. 

 

On Race 

• Awareness of racism and/or micro-aggressions changed based on context and background 
experiences. Many reflected on their lived past experiences and realized that some of those 
moments were steeped in racist or micro-aggressive attitude and tendencies towards them.  

• Experiences in college, the language used, exposure, and reading up on important figures of 
various backgrounds is powerful to reach level of empathy towards others. 

• Lack of belonging came up several times, especially among individuals of mixed race who 
struggle with feeling a part of any one group, but also for those individuals who, throughout 
their lives, were implicitly and explicitly told that the shade of their skin determines their value. 

• The power of culture and representation especially in movies shapes misunderstandings of 
race.  For example, the depiction of slavery in media—the happy slave portrayal which does not 
show the pain and suffering and mistreatment of slaves impact one’s understanding of history 
and society. 

• The realization that sometimes a high school student’s failure has nothing to do with the 
student’s ability or intelligence level, but everything to do with the support that is available to 
that student, and the implicit biases that can exist in the minds of those who are supposed to 
help them.  

 

 



 
 

Equity MINDset Conference 
Campus Wide Report 

Office of Student Equity and Success 
 
On social media 

• Social media can be a force for good in the way that it had brought to light the level of police 
brutality that exists. Media did not capture that before. At the same time, social media can 
serve yet another contributor to a decline in mental health.    

• Some social media platforms are a lot better for mental health than others. 

 

On Moving Forward 

• Keep telling your stories so that we can truly understand our shared humanity, our shared 
suffering and shared ability to uplift each other.   

• Knowledge is power. Offer courses on racism and equity; teach people about racism and hatred. 
• To mitigate the power of misrepresentation in the media, be active in the community, and open 

to interact with various individuals as that can help one understand race and be inspired to 
make changes.   

• Reach out to students individually, offer words of kindness and support, and let your students 
know that they belong. 

• Hold culture fairs to show the different representations of people, free yoga, breathing 
exercises. Bonding together and getting well together – using the new plaza space for wellness 
and community   

• Call out when you witness hate even if it is in the form of a joke. People will recognize their 
actions and words of hate will not be tolerated. 

• To conquer implicit bias, one needs to face the structural racism that forms those implicit biases. 
• Look for where there are racial inequities, examine policies that promote that, and work at 

dismantling them.     
• Hold difficult conversations with those around you; for example, talk about why some football 

players took a knee for the national anthem.  
• Those of us with more privilege have an obligation to step up and do more. 

  


